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The in itiative N ursing  Now (Enfer m ería  ya o r  Enfer m ería  Aho ra  in  Spanish)  set  up by the U K All-Par ty 
Par l iam entar y G roup on Glo bal  H ealth  and suppo r ted by the International  Counci l  of  N urses ,  the 
Wo r ld  H ealth  O rganization  and the Pan Am erican H ealth  O rganization ,  launched a  th ree-year 
cam paign  in  2017  to  m ake nursing  visible  around the wo r ld  (1 ,  2).  Th is  cam paign ,  which  closes  with  the 
designation  of  the  International  Year  of  the  N urse  and the Midwife  th is  year,  becam e an o ppo r tunity 
fo r  m ultiple  groups  fro m m o re than sixty  countr ies  to  star t  a  local ,  national  and international 
m ovem ent  that ,  beyond identifying  pro blems and general  guidelines ,  would allow m ain  aspects  of 
the  nursing  profession  to  be included on the agenda of  govern m ents  and institutions  around the 
wo r ld  to  transcend the social  representation  that  has  long  stigm atized the profession  and m ade it 
invisible.  In  the  last  year  of  the  cam paign ,  the  COVI D-19  pandemic  bro ke out,  causing  an  international 
catastro phe,  co llapsing  healthcare ser vices ,  and dem onstrating  the vulnerabi l ity  of  health  systems 
that  were not  prepared fo r  such an  event  (3).

The pur pose of  th is  ar ticle ,  in  th is  context,  is  to  present  the central  aspects  of  the  cam paign ,  how it 
was  received in  Colo m bia ,  and how the COVI D-19  outbreak has  m ade fo rcefully  visible  the ser ious 
situation  that  faces  the health  wo r kers ,  and par ticular ly  the nurses ,  in  a  system with  a  cracked 
str ucture  that  seeks  to  generate adaptive processes  to  m eet  in  the best  way the professional 
challenges  m ade visible  by the pandemic.
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Origin of the Nurs ing Now Campaign and its Proposit ions
The Nursing Now cam paign originated from the f indings of  the Tr iple- Im pact Report  published on October 
17,  2016 ,  by the UK All-Party Parliamentar y Group on Global  Health .  The report  argues that the development 
of  and investment in  nursing would im prove the world ’s  health systems,  contr ibute to gender equality, 
and im pact economic growth in  terms of  im proved patient safety,  which would be ref lected in  fewer 
adverse events ,  a  better quality of  care,  and reduced costs  (4).  The report  also shows that strengthening 
the discipline and the profession would contribute to the resignif ication of  the public  imaginar y of  nursing , 
which would positively im pact and result  in  an increase in  the num ber of  professionals  trained in  this  area .

The cam paign  focused on f ive  areas:  1)  G reater  investm ent  in  ed ucation  and professional  develo pm ent, 
and better  em ploym ent  conditions  fo r  professional  nurses;  2)  wider  and better  d issemination  of 
effective and innovative nursing  practices;  4)  increase in  the num ber  of  professional  nurses  occupying 
leadership  positions  and m o re o ppo r tunities  fo r  develo pm ent  at  all  levels;  and 5)  greater  visibi l ity 
of  professional  nurses’  capacities  and the bar r iers  to  progress .  Besides ,  the  cam paign  established 
an action  fram ewo r k  that  o pened up favo rable  scenar ios  to  fo r m ulate  public  policies  and the 
necessar y settings  to  strengthen nursing  profession  and ,  therefo re,  health  systems ,  consider ing  that 
nursing  hum an resources  is  the  largest  wo r kfo rce,  suppo r t ,  and foundation  of  these systems (2).

In  Colo m bia ,  the  National  Technical  Counci l  of  N urses ,  as  a  per m anent  executive and adviso r y body 
of  the  Govern m ent,  ter r ito r ial  entities ,  and nursing  o rganizations  fo r  policy-m aking  on develo pm ent 
and practice  of  the  nursing  profession  in  Colo m bia  (Law 266 ,  1996),  and other  nursing  o rganizations 
and associations  –Colo m bian N urses  National  Association ,  Colo m bian Association  of  N ursing  Schools 
and Faculties ,  Collegiate  N ursing  O rganization ,  and Colo m bian Student  N ursing  Association–  decided 
to  par ticipate  fo r m ally  in  the N ursing  Now cam paign ,  after  studying  the o bjectives  and consider ing 
that  the glo bal  m anifestation  of  the  cam paign  established a  favo rable  clim ate fo r  pro m oting  the 
wo r k  that  had been car r ied out  in  Colo m bia  fo r  several  years  (5).

The Counci l  called on o rganizations ,  national  associations ,  h igher  ed ucation  institutions ,  healthcare 
providers  and local  groups  that  had already jo ined the cam paign ,  to  take a  national  effo r t ,  o pen 
up a  strategic  space to  pro m ote the visibi l ity  of  the  profession ,  and to  inf luence and enhance its 
d isciplinar y,  political  and labo r  develo pm ent  in  our  countr y,  br inging  together  the wo r k  that  fo r 
m any years  our  o rganizations  had been car r ying  out  fo r  th is  pur pose.

Thus  began a  jo int  effo r t  that  was  fo r m alized in  M ay 2019  with  two events:  the  launch of  the  N ursing 
Now Colo m bia  cam paign ,  in  which  the fo r m er  Min ister  of  H ealth  co m mitted h imself  to  suppo r t 
professionals’  visibi l ity  and im provem ent,  and a  public  hear ing  befo re  Senato rs  of  the  Republic 
and m em bers  of  the  Govern m ent,  where a  diagnosis  of  the  situation  of  professional  nurses  was 
presented along with  the challenges  to  ensure  better  rem uneration ,  decent  wo r k ,  postgrad uate 
studies  recognition ,  and an increase in  the nurse-patient  ratio ,  am ong others  m atters  (5).  As  a  result 
of  the  above,  the  need to  fo r m ulate  the National  Po licy  on N ursing  Talent  and to  guarantee its 
o peration  in  the Ten-Year  Strategic  P lan  2020-2030 arose.  In  d oing  so ,  th ree technical  wo r king  groups 
were set  up to  add ress  th ree cross-cutting  issues:  wo r king  conditions  and professional  develo pm ent, 
nursing  ed ucation  and train ing  q uality,  and autono my,  leadership,  and visibi l ity  (6).

Th is  in itiative was  ver y well  received by professionals  th roughout  the countr y.  I t  was  possible  to 
hold  consultative and validation  m eetings  over  the National  Po licy  and the Strategic  P lan  in  several 
regions ,  with  face-to-face m eetings  in  Cali ,  M edellín ,  Pereira ,  Santander,  Bar ranq ui lla  and Bogotá , 
and so m e vir tual  m eetings  with  professionals  fro m other  regions .  M o re than 500 professional  nurses 
par ticipated in  the event.  They have been providing  essential  in puts  to  consolidate  the d ocum ents 
and submit  them to  the Min istr y  of  H ealth  and Social  Protection  fo r  approval  in  2020,  the  International 
Year  of  the  N urse  and the Midwife.

COVID-19 Outbreak and Colombian Nurs ing Response
The pandemic  o r iginated in  the city  of  Wuhan (China)  by the new co ronavir us  SARS-CoV-2 (COVI D-
19)  bro ke out  in  Colo m bia  in  M arch 2020.  The Colo m bian nurses ,  who were m aking  ready to  celebrate 
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the International  Year  of  the  N urse  and to  present  a  National  Po licy  on N ursing  Talent ,  were in 
the midst  of  a  cr isis  that  q uickly  revealed the fractures  of  the  health  system and conf ir m ed the 
diagnoses  of  the  dif f icult  situation  of  Colo m bian nursing.  Co m plaints  about  the precar ious  wo r king 
conditions  related to  outsourcing ,  delays  in  paym ents ,  low aff i l iation  to  the social  health  insurance 
system ,  lack  of  personal  protective eq uipm ent  and biosecur ity  m echanisms ,  inadeq uate nurse-
patient  ratio ,  and a  diso rder ly  institutional  response to  the pandemic  soon increased .  Fo r  their  par t , 
o rganizations  and associations  began to  voice  their  concerns  and m ake req uests  to  the Govern m ent, 
clear ly  showing their  concerns  about  the slow response to  the im minent  r isk  of  contagion given the 
institutions’  poo r  preparation  to  deal  with  such a  cr itical  situation  (7).

By  J u ly  2020,  statistics  fro m the National  H ealth  Institute  and the diagnoses  m ade by professional 
o rganizations ,  associations ,  and colleges  indicated an increase in  cases  of  health  wo r kers  infected 
with  COVI D-19.  N urses  and nursing  assistants  are  the m ost  affected as  they are  the frontline 
health  staff  in  the  care  of  infected peo ple.  Added to  th is  cr itical  situation  is  a  social  response of 
d iscr imination ,  m anifested by ver bal  and physical  abuse against  health  wo r kers  because of  their 
occupation  (8).

The pandemic  has  also  affected the train ing  processes  of  health  personnel .  Universities  at  large and 
specif ically  those that  offer  health  programs have been faced with  the im possibi l ity  of  attending 
practicum sites .  Q uarantines  and the cr itical  conditions  of  health  ser vices  to  provide secur ity  to 
their  em ployees  have prevented ed ucational  health  programs and par ticular ly  nursing  programs 
fro m advancing  in  their  train ing  cur r icula ,  and have been fo rced to  adapt  them q uickly  th rough 
o pen-source learning  platfo r ms and co m puter  sim ulation  resources  that  today have beco m e cr ucial 
strategies  to  advance on academic  continuity  (9).

Chal lenges for Nurs ing in Colombia
G reat  dif f iculties  br ing  new possibi l ities  that  challenge creativity  and innovation  of  societies  as 
hum an h isto r y  continually  dem onstrates .  The SARS-CoV-2 (COVI D-19)  pandemic  will  pro bably  not 
be the last ,  so  we m ust  learn  fro m it  and wo r k  out  adaptation  strategies  that  allow us  to  overco m e 
it  and co m e out  stronger  in  the process .  As  far  as  national  nursing  is  concerned ,  th is  situation  poses 
the fo llowing  challenges  fo r  us:

1 .   Refo r m ulating  strategies  fo r  pro m otion ,  prevention ,  and care,  which  will  involve strengthening  the 
use of  info r m ation  and co m m unication  technologies  with  new co m puter  applications ,  innovative 
devices  applied to  healthcare,  telehealth ,  gamif ication ,  sim ulation ,  and the internet  of  th ings , 
am ong other  alternatives .

2 .   Netwo r king  strengthening ,  which  m eans  inter professional ,  interdisciplinar y,  and inter-institutional 
coo peration ,  at  all  local ,  regional ,  national ,  and international  levels .

3 .   H ealth  programs cur r icular  resignif ication ,  which  im plies  the transfo r m ation  of  teaching-learning 
processes  and the invitation  to  take up again  the pr inciples  of  pr im ar y care  to  strengthen 
collective,  co m m unity,  family,  and personal  health  m aintenance.

4.   Union  of  professional  and student  gui lds ,  associations ,  and colleges  to  im plem ent  the National 
Po licy  on N ursing  Talent ,  and the National  N ursing  Plan  2020-2030 pro posed to  the National 
Govern m ent.

5 .   Active political  par ticipation  of  o rganizations  representing  Colo m bian nurses  in  legislative and 
Govern m ent  bodies  to  contr ibute  to  the transfo r m ation  of  the  countr y’s  health  system ,  which , 
d ur ing  the pandemic,  has  shown ser ious  cracks  and def iciencies  and ,  conseq uently,  wi ll  have to 
be reinvented to  account  tr uly  fo r  the co m prehensiveness  of  its  policies .

6 .   The  care  eth ics  q uestion ,  which  m akes  it  m andato r y d ur ing  the pandemic  to  ref lect  on  what  the 
r ight  to  l i fe  and to  be cared fo r  m eans ,  and the nursing  professionals’  responsibi l ity  fo r  their  ro le 
as  advocates  of  the  subjects  of  care.
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